
        
     

          

  

 
 
TO:   All Personnel 
FROM:  Stan Standridge, Chief of Police       
DATE:  March 17, 2020 
SUBJECT:  Internal Communication  
 
The following measures are being implemented in hopes of reducing COVID-19 exposure. 
 
Safety 
 
If an employee comes into contact with a person who claims to have been exposed or carry 
COVID-19, then a robust investigation is warranted to determine the accuracy of such claims.  If 
after review and consultation with a Company or Division Commander, it is determined that an 
exposure is possible, employees shall follow Operating Procedure F-8.  This policy requires 
supervisor notification and completion of Exposure to Pathogens Incident Report.  The matter will 
be immediately referred to the Health Department for evaluation.  Potential exposure will not 
likely result in testing of first responders for COVID-19.  Under such circumstances, employees 
will be sent home until the matter is reviewed by the Health Department.   
 
Presence 
 
School Resource Officers will be assigned to mobile units and be highly visible in our commercial 
centers, including grocery stores.  They will provide a calm, safe presence while encouraging our 
citizens.  Social distancing is possible in commercial centers, and our presence is needed to 
reassure everyone in light of difficult days ahead.  The hardest days are ahead of us, not behind 
us.   
 
Differential Police Response 
 
When a citizen calls the non-emergency or 9-1-1 lines, a telecommunicator will triage the call to 
determine if it requires a police response.  If it does, our priority codes will remain intact.  If it 
does not, the citizen will be reassured that an officer will call them at the officer’s earliest 
convenience.  These calls will be assigned to all officers, not just the desk officer(s).  The 
telecommunicator will communicate something similar to, “Sir / Ma’am, in light of precautions 
related to COVID-19, an officer will be contacting you soon by telephone.  He or she will then 
assess if your situation can be remedied without having to respond to your home.  This is being 
done to ensure your safety and ours.”   
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Proactive traffic enforcement will be limited to hazardous offenses only.  Per the Governor’s 
disaster declaration, offenses involving expired drivers licenses, registrations and disability 
placards, will not be enforced if the expiration date is after March 13, 2020, and following 60 days 
after the declaration is lifted.   
 
Enforcement of public assemblies that violate the Mayor’s disaster declaration will be handled 
with discretion.  Citations may be issued, but no arrests will be made, absent a Company 
Commander’s approval.  No public assemblies will be forcefully disbanded.   
 
Ongoing Services 
 
Fingerprinting services will discontinue.  If an exceptional circumstance warrants reconsideration, 
the Division Manager will make the final decision on the service provided.     
 
Forensic interviews and/or investigative interviews with children or citizens will follow the same 
protocols.  Forensic interviews will be warranted only for serious criminal investigations, versus 
risk interviews.  If persons or family members relate or exhibit cold symptoms, interviews in the 
Department are not allowed.  MDT meetings will be conducted remotely.   
 
All tours will cease, as are all internships (unless I have already communicated otherwise).   
 
Work-related travel is not authorized, unless it is required for a specific and ongoing 
investigation.  If circumstances warrant consideration, please contact Administration and a joint 
decision will be made.   
 
A sick leave policy is forthcoming from City Administration.  If you are experiencing any cold or 
flu-like symptoms, contact your Manager before reporting to work.  They will make a decision on 
whether you report for duty.  All occurrences of sick leave shall be reported to Police 
Administration, including Chris, Liz, the respective Assistant Chief, and the Chief of Police.  
Additionally, all employees need to communicate with their Division Manager or Company 
Commander regarding medically fragile employees and/or family members residing within their 
immediate home.  When Managers report this information to Administration, please be mindful 
of HIPAA regulations.  This information will only be used for staffing projections should COVID-19 
greatly impact our community.   
 
Voluntary quarantines will continue to be reviewed by Admin and the Health Department.   
 
The front lobby will remain open, as we encourage more citizens to use this venue for reporting 
offenses and/or obtaining services.   
 
 
 

 


