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FROM THE DESK OF THE PRESIDENT
CHIEF RICHARD J. BUZBY, JR.
LITTLE EGG HARBOR PD

We are just returned from Orlando and, all in all, it was a great conference. First
of all our good friend Chief Paul Cell is now IACP president. As I said to Paul,
anything can, and usually will, happen in the Land of Lincoln! I think he will
continue to be a great friend to us in his home state and I am already working
with him on important initiatives such as an IACP resolution promoting the
greater availability of less lethal devices on a national basis. Paul’s platform was
solid in that he is advocating for Safer Communities, growing the membership
footprint (domestically and internationally), building community trust and
reducing sexual and gender violence.
While we were there our President, Donald J. Trump made a special trip there to address the assembled
chiefs. When he was first elected I, like so many others, did not know what to make of a non-politician
running the affairs of state in Washington. Objectively, some of his methods were odd and some
mannerisms were found problematic by som e. As it turns out, however, I m ust say that it ce rta inly
appears that we in law enforcement have found a new friend in the White House. Attendees heard the
President describe how he has wanted to help such places as the city of Chicago and that he felt that such
tactics as stop and frisk would help such issues as the shooting epidemic there. He continued that he
supported prison reform and that he believed we all had an interest in helping those returning to society
to become productive Americans. He touted the great economic conditions and how this, coupled with
historically low unemployment numbers, was driving crime down and improving the quality of life in our
communities. He stressed the importance, as he saw it, of having strict constructionists on the Supreme
Court and lamented the bruising fight the nation had to undergo to confirm Justice Kavanaugh. He
discussed recent police deaths due to ambush and outright murder and he called for the death penalty for
someone who murders a cop. He discussed how surplus military vehicles had saved thousands in the
aftermath of the Hurricane in North Carolina and how his administration was working hard to get that
equipment into the hands of law enforcement. He discussed how he had recently supported significant
increases in funding to fight the opioid crisis. He then added that he led the fight for more funding for
school security and concluded by thanking us for what we do and promised that he would “have our
backs” come what may. I think it suffices to say that the environment was electric and that almost all
attendees were thrilled by his very positive comments.
The NJSACOP Board took the opportunity recently to meet with top representatives of the state PBA, as
we have tried to do in recent years. The PBA, it seems, has been on top of some of the not-so-great
initiatives being floated in Trenton and seem to have done a great job fighting for the rights of its
members, including most of us. As before, we believed that the conversation was very good and
productive and we were happy with the outcomes.
Enough for now. I’ll write again next month.
Until then, fraternally yours,

Chief Richard J. Buzby, Jr.
NJSACOP President
3
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EXECUTIVE DIRECTOR’S REPORT
MITCHELL C. SKLAR
Gettysburg and After
From September 21 – 23, the NJSACOP conducted this year’s Staff Ride for Law
Enforcement at the national park in Gettysburg, PA. Naturally, the program
focused on the historic battle that took place in July, 1863.
The leaders at the Battle of Gettysburg faced problems all too familiar to the
modern police executive — internal politics, working with often unreliable information, juggling a
shortage of manpower and resources, getting people with diverse personalities to work together for
a common goal. The decisions they made in the face of these obstacles provide a range of leadership
lessons for today’s police executive.
Gettysburg was the bloodiest battle in the American Civil War with around 50,000 casualties, and it
marked one of the war’s turning-points. Over the three days of fighting, victory hung in the balance, as
the commanders’ individual strengths and weaknesses caused the battle to swing first one way then the
other.
In many ways, the battle provides a laboratory to explore contemporary issues including strategic
thinking, decisiveness, empowerment, succession management, personal projection, communication,
acting under pressure, and the use of new technology. As always on our Staff Rides, the attendees had
a very enjoyable time while at the same time studying and contemplating these issues.
Times change, but truly some issues are eternal, and how those who came before us confronted those
issues can provide us with valuable lessons.
The Association will continue to mine the great events from our nation’s past, drawing contemporary
lessons from the experiences of leaders (and those they led) who shaped that past by their actions and
decisions. We hope you will consider joining us at a future program. You can be certain it will be a
moving, educational and enjoyable experience.

Mitchell C. Sklar, Esq.
Executive Director
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This month in NJSACOP history…..OCTOBER
1913
The Association received a briefing from the Bertillon System explaining “the various finger-print
systems now in vogue,” further explaining that a class of instruction was being prepared which, for a
“very nominal” price, to make it possible for the smaller police departments “to enjoy the benefits of
finger-print and photographic system.”
1929
The Association received official notification from the US Department of the Treasury that the
organization comes “within the exempting provisions of Section 108(8) of the Revenue Act of 1928 and
similar previous Revenue Acts,” and that the association therefore “be relieved of duty of filing returns
of annual income so long as your purposes and activities remain unchanged.”
1953
The NJSACOP received a letter from Chief R.N. Long of Columbia, Missouri, thanking the NJ State
Association of Chiefs of Police for “information and help extended to him in his efforts to organize a
chiefs of police association in the State of Missouri.”
1981
The Association celebrated the signing into law amendments to NJSA 40A:14-114, commonly known as
the “Chiefs Responsibility Bill,” outlining the lawful responsibilities, rights, obligations, and protections
afforded to the office of Chief of Police in the State of New Jersey.
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The New Jersey State Association of Chiefs of Police invites you to
attend our 2018 Mid-Year Meeting. The meeting will be held at the Ocean
Place Resort in Long Branch on Thursday, December 6, 2018.

TENTATIVE AGENDA
8:00 am
Buffet Breakfast in Vendor Showroom

9:00 am
NJSACOP Monthly Police Chiefs Briefing

9:45 am
Morning Break in Vendor Showroom

10:00 am—3:00 pm
1 October Massacre Presentation by
Lt. Joshua Bitsko, Las Vegas Metro PD
Lt. Joshua Bitsko has been with the LVMPD since 2000. He has worked a variety of specialized
sections as both an officer and supervisor. These include K9 handler, Field Training Officer,
Detective Sgt, K9 Training Sgt, and is currently the Administrative Lieutenant at the LVMPD Spring
Valley Area Command. He was one of the first responders to the 1 October Massacre and led a team
of officers to the shooter’s room. His team breached the room and made entry, locating the suspect
deceased inside.

11:30 am—1:30 pm
Buffet Lunch in the Vendor Showroom

No registration fee is required for Chiefs that are ONLY
attending the breakfast and State Meeting
7

HOTEL INFORMATION
OCEAN PLACE RESORT
1 Ocean Boulevard
Long Branch, New Jersey 07740
P]: (732) 571-4000
W]: http://www.oceanplace.com

DIRECTIONS:
From Northern New Jersey and New York:
Take the New Jersey Turnpike South to the Garden State Parkway (Exit 11). Follow the Garden State
Parkway South to Exit 105 (or Route 18, Exit 13B) to Route 36 East. Follow Route 36 East approximately 6.4 miles to Ocean Boulevard, Long Branch. Turn right onto Ocean Boulevard, and proceed
approximately 0.5 miles to Ocean Place, on the left.
From Western New Jersey and Philadelphia:
Take the New Jersey Turnpike North to Interstate 195 East (Exit 7A). Follow Interstate 195 East to the
Garden State Parkway (Exit 36). Take the Garden State Parkway North to Exit 105 to Route 36 East.
Follow Route 36 East approximately 6.4 miles to Ocean Boulevard, Long Branch. Turn right onto
Ocean Boulevard, and proceed approximately 0.5 miles to Ocean Place, on the left.

8

2018 NJSACOP MID‐YEAR MEETING
ATTENDEE REGISTRATION FORM
ATTENDEE INFORMATION
Attendee Name
_____________________________________________________Rank: __________________________________
Department: ____________________________________________________________________________________
Address: _______________________________________________________________________________________
Telephone: _______________________________________ E-mail ________________________________________

REGISTRATION FEE:
$180.00
(Includes: breakfast, lunch, coffee
breaks, presentations and
entrance to vendor show)

PAYMENT INFORMATION
Payment Method:
____ CHECK ____ Purchase Order
(Made payable to NJSACOP, 751 Route 73 North, Suite 12, Marlton, NJ 08053)

CREDIT CARD: ____ Visa ____ MC ____ AMEX

Credit Card Number: _________________________________________________________________
Exp. Date: ____________________________ CVV (3 or 4 digit code): ___________________________
Signature: ________________________________________________________________________
Billing Address (if different from above):
________________________________________________________________________________
________________________________________________________________________________

RETURN COMPLETED FORMS TO:
NJSACOP ● 751 Route 73 North ● Suite 12 ● Marlton, NJ 08053
Phone: (856) 334-8943 ● Fax: (856) 334-8947
Web: www.njsacop.org
9
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NJSACOP LEAP Commission Holds Fall Hearing:
Awards 2nd, 3rd, and 4th Reaccreditation
By Harry J. Delgado, Ed.S. NJSACOP Accreditation Program Director
Accreditation is completely voluntary, but those who seek it are held to the absolute highest standards of law
enforcement excellence. Chief Ray Davis from Egg Harbor Township, expressed his sense of accomplishments upon
achieving their fourth reaccreditation, “every process of reaccreditation has it nuances, and it’s never the same”. The
Egg Harbor Township Police Department may be the first state accredited agency in New Jersey.
On Wednesday, October 17th, thirteen (13) law enforcement agencies were invited to appear in front of the New
Jersey State Association of Chiefs of Police Accreditation Commission to state their case in pursuit of accreditation
after months of undergoing the rigorous process. Some agencies have invested years in pursuit of excellence by
following accepted state and national best practices in law enforcement.
As a way to introduce themselves, Chiefs and their representatives were asked to share the history of their agency,
especially anything unusual or unique, comments about their service with the department and that of their
accreditation manager, future issues confronting the agency, any unusual service or program that the Chief is
particularly proud of relating to their department. Finally they were asked to comment about their experience with
the NJSACOP Law Enforcement Accreditation Program.
Following the introductions, the New Jersey State Association of Chiefs of Police Accreditation Commission reviewed
the reports and testimony of these thirteen law enforcement agencies seeking either accreditation or reaccreditation
in the New Jersey State Association of Chiefs of Police Law Enforcement Accreditation Program (NJSACOP LEAP).
The standards used to determine whether or not a police agency may become accredited reflect the current thinking
and experience of law enforcement researchers and experts.
The following agencies received reaccreditation; the Passaic County Sheriff, the Delran Police Department 2nd, the
Egg Harbor Township Police Department 4th, the Mount Laurel Police Department 3rd, the Hamilton Township Police
Department, the Secaucus Police Department, and the Chatham Borough Police Department. The Garfield Police
Department, North Brunswick Police Department, Plainfield Police Department, Little Falls Police Department,
Franklin Lakes Police Department and the Montclair Police Department received their initial accreditation.
Law enforcement associations, leading educational and training institutions, government agencies, and insurance
agencies have all acknowledged that any police agency who receives an accreditation certification is holding itself
and its officers to the absolute highest standards in the industry.
To date, over two hundred agencies have received accredited status through NJSACOP LEAP. For more information
about our program I may be reached at hdelgado@njsacop.org.

Members of Egg Harbor Township Police
Department (L) and Montclair Police
Department (R) at the NJSACOP LEAP Fall
Commission Hearing, October 17th, 2018.

10

The New Jersey Police Chief Magazine | October 2018
SUPPORT THE NEW JERSEY POLICE CHIEFS FOUNDATION
The New Jersey Police Chiefs Foundation (NJPCF) is the charitable affiliate of the NJ State
Association of Chiefs of Police. It is a 501(c)(3), not-for-profit foundation, established in
2003 to solicit, receive, administer and expend funds for law enforcement-related
charitable and educational purposes.
Your contribution helps enhance law enforcement related charitable and educational
programs throughout the year, including:
- The annual New Jersey Law Enforcement Memorial Service
- Safe Schools Symposium
- New Jersey Police Chiefs Valor Awards
- Law Enforcement Career Days
The New Jersey Police Chiefs Foundation also provides financial assistance to:
- The New Jersey Law Enforcement Torch Run for Special Olympics
- U.S. Marine Corps for Law Enforcement Foundation
Additionally, the New Jersey Police Chiefs Foundation presents the "Chief George Tenney Award" to honor individuals
for outstanding contributions to professional law enforcement.

You can donate to the New Jersey Police Chiefs Foundation here.
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Rifle Logic: As semi-automatic rifles continue to grow in popularity,
officers are increasingly facing a threat they’re ill-equipped to handle
By Keith A. Germain, Chief of Police, Barnegat Police Department
There’s a saying in the business world that if you’re not evolving, you’re dying. That concept translates very well to
the world of law enforcement-- only the death we face for failing to evolve is not figurative, but tragically literal.
We’ve evolved in response to a myriad of new threats throughout our history resulting in many of the tactics and
tools we use today.
Ballistic vests are one of the easily identifiable examples of this evolution. For many years now we’ve been wearing
ballistic vests as a regular course of business. Concealable body armor has been the equivalent of the law
enforcement seat belt for most of my career-- you just don’t go to work without it. But just as the automobile
industry came to understand that seatbelts weren’t enough and further evolved to develop airbags, law enforcement
is starting to wake up to the fact that the concealable body armor we’ve counted on to keep us alive for the last 30+
years is no longer sufficient to keep us safe in a gunfight.
Something has changed over the past decade that presents one of the deadliest threats that we’ve faced as a
profession. That change is the proliferation and availability of the semi-automatic rifle. Being a strong proponent of
the Second Amendment does not alter this reality.
The NRA estimates that there are 8.5 to 15 million semi-automatic rifles in circulation in the United States. According
to McClatchy, 1.6 million rifles were made and distributed in the US in 2007. By 2016, the number of US made and
distributed rifles more than doubled to 4.2 million. It follows that officers will be increasingly likely to face these
weapons in their daily mission as the torchbearers of democracy and safe keepers of society.
And face them in increasing numbers we have. In 2016 there was a significant spike visible in the data-- a 400%
increase in the number of officers killed with a rifle versus 2015. Nearly 40% of all LEOs killed by gunfire in 2016
were killed with a rifle. We’ve had high-profile, multiple-officer murder-by-rifle incidents like Dallas and Baton Rouge,
and we’ve had many lesser-known incidents where officers have been killed or severely injured by rifles.
The most recent high-profile example of this threat comes from South Carolina where seven police officers were shot
on one call for service, with Sergeant Terrence Carraway being mortally wounded.
If you step back to look at the big picture, you’ll see that 23% of all officers killed by gunfire since 2008-- nearly one
in four-- have been killed by rifles. The data and reality presents an uncomfortable question: how much longer can
we afford to send our officers to work without the tools necessary to be successful when confronting those who
would do harm with rifles?
The Rifle Response Triad
There are a number of things that set rifle bullets apart from the comparatively anemic handgun rounds that officers
have typically faced. Chief among these is the tremendous amount of energy that rifle projectiles can deliver to their
target. That dramatically increased energy (55 grain .223 ammunition carries almost four times more energy out of
the barrel than a 124 grain 9mm round), assures the projectile can defeat typical soft body armor and results in a
much more severe wound profile.
This propensity to cause more severe injury reduces both officer and victim survivability. This is especially apparent
in an active killer situation where officer survivability directly impacts the timeline and severity of the event. If the
responding officers are wounded and unable to engage the killer(s), it can trigger a cascading fault tree of resource
redirection and depletion that results in more victims being injured, killed, or not medically treated in a timely
manner.
12
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Continued from previous page
Successfully addressing the threat posed by semi-automatic rifles requires a three-pronged approach. This approach
includes the capability to respond with a similarly effective weapons platform (patrol rifle), mitigate and treat injuries
through TCCC-- Tactical Combat Casualty Care (tourniquets, IFAKs), and protect officers with body-worn protective
equipment.

While many agencies have taken steps to provide their officers with patrol rifles, TCCC training, and tourniquets/
IFAKs as both responsive and mitigative measures against confrontations with rifle-wielding assailants, we’ve mostly
ignored the third pillar of the rifle engagement triad-- protective equipment.
While some agencies have begun to provide officers with rifle-plated external vests that can be kept in the patrol
vehicle trunk, such an approach will not help officers who are ambushed or otherwise come under unexpected rifle
fire, nor those who are away from their vehicles or assigned to motorcycle, mounted, bicycle, or foot patrol.
The time has come when we need to seriously consider sending our officers out the door with full-time, body worn
rifle plating that protects their vital organs from the high-speed, high-energy projectiles that they are increasingly
likely to face.
From Concept to Practice
In October of 2017, our agency formed a working group with the purpose of redesigning our uniform and equipment
to provide for the everyday use of rifle plates. After extensive research, testing, and evaluation, every uniformed
member began wearing an external vest carrier that not only carried officers’ concealable body armor panels and
equipment previously worn on the duty belt, but two lightweight rifle plates.

13
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Thanks to advances in manufacturing and materials, it is now possible to get level 3+ rifle plates that weigh just
over two pounds each. That means that for less than five pounds of inconvenience, we were able to dramatically
increase officer survivability.
Admittedly, though, that survivability comes at a cost-- both to your budget and perhaps to your philosophy. In
order to have your officers protected by rifle plates full-time, you’ll likely have to embrace external vests and dig
into your budget-- a combination that can exceed $1,000 an officer.
That cost, I would argue, is partially returned in the reported reduction in workers compensation claims and back/
hip injuries that are attributable to our traditional put-it-all-on-the-belt mentality. It’s further returned in the benefits of sending officers out with a gear configuration that allows them to fight through and survive armed confrontations where they’re increasingly facing semi-automatic rifles.
We’ve also seen injury reduction in unexpected ways. A few months after switching to the external vests, several of
our officers were assaulted during a serious physical fight in which they were outnumbered. One officer was
punched in the abdomen. The offender broke his wrist when his blow landed on the front rifle plate. Another officer
was firmly kicked in the back while on the ground gaining control of another subject. The officer was unaware that
she was kicked as the kick had landed on her back rifle plate. Neither of those two assaulted officers was injured or
required treatment.
Beyond the cost though, is another concern to be considered-- namely the perception that external vests present a
more “militaristic” appearance. When our agency moved to external vests as our uniform of the day, we fielded our
fair share of questions as to why we had changed to a uniform that looked more militaristic than our previous
wears. After a succinct recitation of the rifle death statistics, rifle production statistics, and a frank discussion
explaining how officer survivability directly impacts citizen survivability in a critical incident, the vast majority of
those people not only understood, but supported our move to external vests. Now more than a year into this experiment, the feedback from both our officers and the community remains overwhelmingly positive.
Change is never easy-- especially when that change involves challenging the status quo. The reality of the semiautomatic rifle threat, however, is not going away and is certainly not going to wait for us to catch up.
If you’re not evolving, you’re dying. The statistics surrounding officers killed by rifles makes a compelling case that
it’s time to evolve.

Disclaimer: The views, information, or opinions expressed by contributors or advertisers to The New Jersey Police Chief Magazine
are solely those of the individuals involved and do not necessarily represent those of The New Jersey State Association of Chiefs
of Police, its officers, or employees. The primary purpose of this publication is to educate and inform. This publication does not
constitute legal or other professional services or advice.
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Congratulations to IACP’S New President, Chief Paul Cell, an Industry
Inspiration for Years to Come
By Rob Wright, Vice President of Sales – State, Local and Education, Mutualink

By the time you read this, the leadership role of president of the International Association of Chiefs of Police (IACP)
will have passed from Chief Louis Dekmar to Chief Paul Cell. We know that he will represent New Jersey well in his
new role.
To become the president of the IACP is certainly no small achievement, awarded to only the most forward-thinking
professionals who serve as a source of inspiration for both organization members and law enforcement across the
nation. The association, known for its dedication to advancing the science and art of police services, as well as
exchanging information and experience among police administrators throughout the world, has officially appointed
Chief of Police Paul Cell to the position. As a true visionary and inspiration for me – among many others – Chief Cell
couldn’t be more deserving of this prestigious appointment.
The IACP presidency is steeped in history. Since 1893, over 100 chiefs have served with locations spanning the
nation, with an additional few in Canada. Among that group, only eight hailed from New Jersey, the most recent
being Howard L. Runyon, Sr. of Long Hill Township, who served from 1983-1984. Now, because of the clearly
demonstrated level of his leadership and skill, Chief Cell will follow in the footsteps of these passionate individuals
with a goal of bringing science to the organization – especially when it comes to emergency response
communications, a great solution adopted from Mutualink.
Chief Cell began his law enforcement career in 1980 and has served as the chief of police at the Montclair State
University Police Department in New Jersey since 2001. He is a dedicated member of the NJSACOP and past
president, not to mention the chairman of the New Jersey Police Chiefs Foundation. He continues to serve as the
NJSACOP International Executive Law Enforcement Liaison and chair of the Critical Incident Response Committee. It
was in 2013 that Chief Cell was appointed as an executive committee member of the IACP.
Chief Cell has quite a few trainings and accomplishments under his belt that solidify him as a thought leader. He
worked and trained internationally through programs with the South African Police Services, the Royal Canadian
Mounted Police, the Ontario Police Chief, and at the International College of Policing at Bramshill, England. Chief Cell
is a co-author and editor of the textbook Creating Comprehensive Campus Sexual Assault Response Teams and
serves on the working groups of the New Jersey Governor's Advisory Council Against Sexual Violence and the New
Jersey Homeland Security Emergency Services. Additionally, he was appointed to the advisory boards for the Clery
Center and the Civic Research Institute Quarterly Review.
Needless to say, the impressive level of experience Chief Cell has acquired over the years has primed him to serve
as an excellent president of the IACP.
In his current position at Montclair State University, Chief Cell recognized the value in utilizing interoperable
communications for emergency response in universities across the U.S. It was this understanding that led him to
Mutualink, seeking out our solution to better equip Montclair with the technology it needs to reduce time to
resolution in the event of an emergency. With his thoroughly cultivated knowledge well recognized, Chief Cell and his
enthusiasm for interoperability has spread across the state of New Jersey and to the IACP as a whole.
Chief Cell, on behalf of the many New Jersey law officers past and present who have benefited from your NJSACOP
leadership, and on my own behalf, many congratulations on this well-deserved national appointment. We are
grateful for your vision for the future of law enforcement and your desire to utilize technology to make the world a
safer place.
Mutualink is a NJSACOP Strategic Partner
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U Got Brains Champions Schools Program
The U Got Brains Champions Schools Program is a peer to peer program that
empowers high school students to develop teen safe driving campaigns in their
schools, communities and beyond. The Brain Injury Alliance of New Jersey
(BIANJ) has hosted this program for the past nine years, working with over 145
high schools in all 21 counties across the state. Evaluation provided by the
Children’s Hospital of Philadelphia Research Institute show that the Champions
Schools Program is effective in increasing knowledge about safe driving and
actually changing teen driving behavior.
Students work within groups at their high school under the supervision of a faculty advisor. Participating schools
receive a $750 stipend to help implement their campaign. Brainstorming for project ideas and technical support is
offered by BIANJ staff during a visit and through follow up contact. Schools are asked to submit a midterm update
and a final report which consists of a written and video component. Final projects are judged by a panel of experts
and the top three grand prize winners are awarded a driving simulator for their school. Announcement of the grand
prize winners take place at Six Flags Great Adventure where over 700 students from participating schools gather to
showcase their campaigns. Funding for the Champion Schools Program is provided by the New Jersey Division of
Highway Traffic Safety, and Founding Sponsor NJM Insurance, along with other private and public sponsors.
Law enforcement plays an active role in the Champion Schools program
as many schools partner with their local departments to help develop and
deliver their safety messages.
For example, Riverside High School,
located in Burlington County, has participated in the Champion Schools
Program for the last four years. The faculty advisor to the student team
is Ptl. Anthony Cicali, the School Resource Officer for Riverside High
School. Their project for the 2017-18 school year, RHS Drives Safe,
incorporated a wide-range of safety messages for teen drivers. They
partnered with local police to create mock car stops to teach students how
to act and respond when being pulled over by the police. Then they did a
role reversal where the students got to act like police officers and see
what it felt like from an officer’s perspective when they stopped teachers /
staff who weren’t listening or not following directions. With the mock car
stops the students were put into a live simulation in a safe environment
so that they could experience a traffic stop.
The Champion Schools Program has been an ongoing community project for them. The Riverside Township Police
Department promoted the program on the township electronic boards and posted on their blog and shared their PSA
video. The impact of the program can be seen in the reduction of local crashes. In 2014, Riverside Twp. had 123
reported traffic crashes. Since joining the Champion Schools Program in 2015, the community has seen an overall
decline in crashes every year. In 2015 there were 108 crashes, in 2016 there were 99 crashes and there were 105
crashes in 2017. Riverside Township police are projecting safer roads in Riverside and less traffic crashes as they
continue to educate their students. New drivers will be able to take their knowledge and help promote safe driving as
they develop into leaders in Riverside.
Each school makes an impact within their town and often beyond. The U Got Brains Champion Schools Program is a
wonderful opportunity to engage law enforcement in a positive community program. Applications are currently being
accepted for the 2018-2019 school year. To learn more, visit https://jerseydrives.com/champion-schools-program/
or contact Wendy Berk at wberk@bianj.org or 732-745-0200.
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Officer Scheduling Consuming Too Much of Your Time? – Streamline it
With Police Scheduling Software
If you find that excel sheets and scattered forms take up too much of your work day, you are not alone. Scheduling
and communication tasks become streamlined with scheduling software built specifically for law enforcement
agencies. It allows you to focus on important duties and not tedious day to day operations.
Ragnasoft, Inc., now known as PlanIt Schedule, created PlanIt Police scheduling
software in 2005 with a local police department. After introducing it to other law
enforcement agencies, it was clear that there was a need for a simple, effective, and
affordable scheduling system in the industry.
PlanIt scheduling software has continued to evolve over the years into an even more
efficient and robust system. Today, hundreds of law enforcement agencies
throughout the United States are utilizing PlanIt. Over 50 departments in NJ trust
PlanIt every day to schedule their officers, civilians, part time, and full-time
employees.
What Exactly Does It Do?
PlanIt Police handles all your personnel scheduling and communication needs. It allows you to template out
employee schedules and make day to day changes as needed. Everyone will have access to see those changes in
real time. PlanIt manages things like minimum staffing, shift trades, court appearances, overtime, and time off.
PlanIt is built with valuable communication tools such as internal messaging, automated notifications,
announcements, and kiosks. Rather than waste hours manually making calls and sending emails to the entire
department, you can use these tools to perform tasks with a few simple clicks.
What Makes PlanIt Different?
There are three main characteristics that PlanIt has become known for: quality support, affordable pricing, and
simple software.
Quality Support
There are numerous scheduling solutions out there, but, very few offer valuable and friendly customer service. The
staff at PlanIt Schedule will take the time to understand your point of view and get you the help you need.
“I have dealt with a lot of technology companies over my 26 years and you guys have been probably the most
responsive of them all. Not only are you willing to make changes, you take the time to understand what we’re
talking about and can see the problem we’re trying to solve. That’s a rare trait in public sector software.” – Captain
Casida, Clovis Police Department
I have been in law enforcement for a little over 21 years. 16 of those years has been as a supervisor with scheduling
responsibilities. I have used several scheduling programs in those years. By far, nothing has been as exceptional as
this. I am beyond thrilled with the caliber of the program, employees, and customer service. I am happy to endorse
or recommend this product and the company to anyone. - Chief Kim Yamashita, Sandy Police Department
Affordable Pricing
Some scheduling software includes costs on top of the program itself, making it difficult to fit in the budget. PlanIt
Schedule requires only one annual fee. No hidden or additional costs. On top of that, PlanIt provides free set up, free
training, and free ongoing support. The pricing is based on the size of your department and is available right on our
website (www.planitpolice.com).
“I think it’s well worth the price. In fact, I think it’s quite the bargain for the quality product and level of support that
they provide. They may be a small company, but their product is very polished. They are a talented group and have
a keen attention to detail.” – Detective Brian Barnes, Upper Allen Police Department
Continued on next page
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Simple Software
PlanIt Police features an interface with clear menus that allow you to navigate through the system with ease. After a
personalized setup is completed by a PlanIt technician, new subscribers receive a fully operational system.
Supervisors and administrators are trained in a two to three-hour session and normal users are given a 30-minute
video that provides them with everything they need to know.

“The East Lampeter Township Police Department has been using Ragnasoft’s PlanIt scheduling software for several
months. We find the system easy to manage and very user friendly. Prior to using the PlanIt software, we had
scheduling managed by multiple divisions and at various levels. Now our agency's schedule is able to be managed by
one officer.” – Captain Zerbe, East Lampeter Twp. Police Department
“… I just wanted to let you guys know you have a really great product. I demoed several other software programs
when doing my research in which system to purchase. I'm very happy with my decision to use PlanIt and I really like
the fact that you guys are constantly updating the product. Thanks again for your hard work.” - Sgt Chris Smyrnos,
Redding Police Department
PlanIt Schedule recently became a sponsor of the NJ State Association of Chiefs of Police and will be at
the Mid-Year Vendor Show in December. For more information about PlanIt Police scheduling software,
please visit www.planitpolice.com or call (866)471-2001.
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Healthy Living Tips from
HEALTHY LIFESTYLE TIPS: Tips to Lower High Blood Pressure
High blood pressure, also called hypertension, often causes few or no symptoms. Left untreated, however, it can
weaken your arteries and damage your heart.
Healthy lifestyle choices, such as changing your diet and increasing your activity level, can help you control your
blood pressure. In some cases, heart-healthy habits may help prevent the onset of hypertension. If your blood pressure is already high, changing some of your habits may be enough to manage the condition. Even if you need
medication, the tips below can enhance the effectiveness of your medication and are good for your overall heart
health.
Here are 6 steps you can take to help lower blood pressure:
Follow a heart-healthy diet--Include lots of fresh fruits and vegetables. Limit sodium and saturated fats!
Lose weight--Losing just 5-10 pounds can reduce stress on the heart muscle and boost heart health.
Stay active--Aim for at least 30 minutes of moderate-intensity activity five days a week.
Manage your stress--Stress hormones constrict blood vessels and make the heart beat faster.
Limit alcohol--The American Heart Association recommends no more than one drink a day for women and two
drinks a day for men.
Take medications as prescribed--If your doctor recommends medication to control your high blood pressure,
follow instructions carefully.

For more information about how Deborah Heart and Lung Center’s leading-edge
technologies can improve your quality of life or an appointment with a Deborah
specialist, please visit our website: www.demanddeborah.org ~
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Ask the Physician
Just a few weeks back, my doctor said I am “borderline” for high blood pressure—is there anything I can
do to help lower it? Jim W. – Manasquan
Jim, it’s good to know when you have borderline high blood pressure (BP)—being aware of it means you can take
steps now to lower your BP, before it increases and becomes a medical concern.
Particularly in light of new guidelines released by the American College of Cardiology and the American Heart
Association—with the new “normal BP” being under 120/80--we all need to be aware of our BP and do what we can to
keep it under control!
Steps you can take to lower your BP without medications include:
 Exercising four or more times a week if your doctor says it is OK
 Losing weight if you are overweight
 Eating healthier foods that are low in salt and in fat—and add some foods which are higher in fiber (roughage),
such as vegetables, whole grains, and fruits
 Cutting down on caffeine (coffee, tea, chocolate, energy drinks)
 Quitting smoking
Looking at unhealthy stressors in your life--and minimizing or eliminating them
Follow your doctor’s instructions, and keep adding up those healthy lifestyle changes!

S. Justin Szawlewicz, M.D.

Attending Cardiologist
Vice Chair, Medical Staff
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association business
The NJSACOP welcomes the
following new members:

UPCOMING PROGRAMS
November State Meeting
Thursday, November 1, 2018
The Doubletree Hotel
Tinton Falls, NJ
10:00 am

ACTIVE
Chief Brian Boldizar, Florence PD
Chief Brian Caloiaro, Lawrence Twp PD

Foundation for Executive Leadership
November 12-16, 2018
The Holiday Inn/National Conference Center
East Windsor, NJ
CLICK HERE FOR MORE INFO

Chief Samuel Caramela, Green Brook PD

December State Meeting/Mid-Year Meeting
& Vendor Show
Thursday, December 6, 2018
The Ocean Place Resort
Long Branch, NJ
8:00 am

PROVISIONAL

Chief John Korin, Wood-Ridge PD
Chief Thomas Miller, Chatham Twp PD

Acting Chief Nicholas Peditto
Lumberton PD

For more information on these events, please
visit www.njsacop.org.

NJSACOP Executive Staff
Executive Director
Mitchell C. Sklar, Esq., CAE
mcsklar@njsacop.org

SAVE THE DATES

Deputy Executive Director
Chief William Nally, Ret.
wnally@njsacop.org

NJSACOP 107th
ANNUAL TRAINING CONFERENCE
& POLICE SECURITY EXPO

Office Manager
Melissa J. Gaines
mjgaines@njsacop.org
Programs & Publications Manager
Jennifer Conover
jconover@njsacop.org
Accreditation Program Director
Harry J. Delgado
hdelgado@njsacop.org

June 24-27, 2019
Resorts Hotel & Casino
Atlantic City, New Jersey

Public Affairs & Partnerships Manager
Alexandra DeLeon
adeleon@njsacop.org
NHTSA Law Enforcement Liaison
Chief Michael Morris, Ret.
mmorris@njsacop.org

REGISTRATION INFORMATION
COMING SOON!
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NEW JERSEY STATE ASSOCIATION OF CHIEFS OF POLICE
751 Route 73 North, Suite 12
Marlton, New Jersey 08053
P] 856.334.8943
F] 856.334.8947
E] njsacop@njsacop.org
W] www.njsacop.org
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