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FROM THE DESK OF THE PRESIDENT
CHIEF RICHARD J. BUZBY, JR.
LITTLE EGG HARBOR PD

First of all I would like to thank all of those that worked so hard to make our conference a success.
We worked very hard to make the training, in particular, more timely and relevant and I have heard
nothing but positive remarks about the speakers and the substance of their presentations. As
always, the expo was well attended and the products presented there represented the cutting edge
of law enforcement technological advancement. The spouse event was also well attended and very
nice and I have to thank my wife, Nancy, and those that helped her make this a meaningful part
of the overall event. Lastly, the inaugural dinner itself was really significant and I considered it
not only an appropriate opportunity to reiterate my platform but also to thank and recognize all of
those remarkably talented people that I serve with at the NJSACOP who all share equally in the
successes of this remarkable organization.
As on most occasions in the past, we kind of expected that these summer months would provide an opportunity for breathing
room before we resume our frenetic schedule in the fall but, alas, that was not to be so. On my very first morning of my
presidency, in fact, I was directed to a cartoon that had been published by a major NJ newspaper that day. This cartoon featured
a child of color wearing a klan costume and explaining to his mother that he donned it because of a fear of being "hassled" by the
police. Along with our brothers in our labor unions, we immediately responded, in our case joined by the leaders of communities
of color, who also found this unfortunate invective more than troubling and distasteful. That support was not available
by accident. For this I have to cite the hard work that the leaders of this organization have put in for years to open the
channels of communication between us and these constituencies that are so critical to our future relevance and success.
This unfortunate incident then led to our representatives being invited to "Fox and Friends" to discuss it further. Fortunately, this
discussion in front of all Americans in that venue caused most to agree that the use of a 1960's era symbol of hatred from
another region was not relevant or appropriate when presented in this way by a NJ media outlet. That, in turn led to
what we believe are constructive discussions with that media outlet, leaving us, perhaps, more hopeful of fairer coverage of
police issues in the future. This experience has also led us to reconsider the importance of social media and to appreciate a
critical need for us to reestablish a positive footprint to improve our effectiveness and relevance in these times which are difficult
for the best of us to understand.
While all of this swirled during July, we endured one of the most deadly months insofar as police fatalities due to gunfire. These
were driven by several EDP incidents and also incidents of outright ambush scenarios of police in jurisdictions across the country.
We also noted what appears to be a dramatic increase in rapid escalation scenarios, many leading to tragic outcomes. Building on
the earlier but related topic, Fox again invited our representatives on five more occasions, giving us, for the first time, the
opportunity to discuss these tragedies with a greater audience. On each occasion we had the opportunity to advocate for
important issues such as greater circumspection in the treatment of dangerously disturbed individuals and, in particular, more
ready access to less lethal devices to help to resolve these issues that been so rapidly and so inappropriately thrust upon us.
In my "spare" time I wrote the new administration on both the less lethal issue and also on civil service reform, both issues of
high interest to us and both of those that were important parts of my platform. On the less lethal front we have had
limited discussions driven in part by very unfortunate shooting scenarios where this technology could have, perhaps,
averted an unfortunate result. No news yet on the civil service front but I can tell you that there also time is on our side.
Communities of
interest and color have, understandably, grown tired of the only answer that we could really give on the
under-representation of individuals of color in our ranks, that being; "we have to hire from the lists and the lists are underinclusive as to people of color." In my letter I have asked the administration to consider instituting statewide a program that
civil service has utilized in places like Camden. This would allow civil service agencies to hire certified class two special officers
and to promote them after a period of credible service. This is similar to the former police assistant program but I believe
better in that the class two is much more relevant to what our police officers really do as opposed to the assistant role.
I'll see you all soon but in the meanwhile we'll keep pitching...

Chief Richard J. Buzby, Jr.
NJSACOP President
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EXECUTIVE DIRECTOR’S REPORT
MITCHELL C. SKLAR
Gratitude
Gratitude is not only the greatest of virtues, but the parent of all others.
-- Marcus Tullius Cicero
Nearly everyone understands what it means to be grateful, but I think we can all agree that
in the whirlwind of a busy everyday life, with its ups and downs, it is not particularly easy to
keep in mind the importance of this ‘greatest of virtues.”
According to Psychology Today, the simple act of being grateful has many benefits, including improvement of
physical and psychological health, better sleep, increase in mental strength, and improvement with satisfaction
with one’s life. But what exactly do we mean by “gratitude”? The best definition that I have come across is from
the Yale Center for Emotional Intelligence:
Gratitude is a state of mind that arises when you affirm a good thing in your life that comes from outside
yourself, or when you notice and relish little pleasures. Though some people and things are clear blessings,
this state of mind doesn’t actually depend on your life circumstances…. [G]gratitude is not just a feeling
outside your control that arrives willy-nilly. It’s more like a radio channel: you can choose at any time to
tune in.i
This particular topic did not just appear out of nowhere for me. As many of our readers may know, a few months
ago I was suddenly faced with a serious and significant health-related challenge, from which I am only now just
recovering. I freely admit that for quite a bit of that time I was not feeling particularly grateful about my lot in
life, or just about anything for that matter. I can’t say that I had some sort of epiphany or spontaneous outburst
of gratitude, but slowly, almost imperceptibly, I found myself feeling thankful just to be alive. This quickly led to a
feeling of real gratitude for all the blessings in my life, both great and small. And I can vouch for the above
mentioned benefits (and many more) of the simple act of being grateful.
As John F. Kennedy said, “We must find time to stop and thank the people who make a difference in our
lives.” Most pertinent to our readers, I want to express my deep gratitude to our Association Board of Officers for
their unstinting support and encouragement, and for the way they looked after my family during what was an
incredibly difficult time. I am also grateful to our Deputy Executive Director Bill Nally for the tremendous job he
did during my absence, and in fact I owe a debt of gratitude to our entire Association staff for the terrific job they
always do, and in particular for keeping the organization moving forward.
I am deeply grateful to the many, many Association members and other colleagues for the expressions of
concern, the positive thoughts and prayers, and general encouragement and support shown to me and my family.
These will, I can assure you, never be forgotten.
And of course, as I have been for nearly 20 years, I am grateful for the opportunity to be the Executive Director
of this important, dynamic, and highly respected Association.

Mitchell C. Sklar, Esq.
Executive Director
___________________

i

Yale Center for Emotional Intelligence, http://ei.yale.edu/what-is-gratitude/
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WOMEN IN LAW ENFORCEMENT
LEADERSHIP SYMPOSIUM
TENTATIVE AGENDA
8:30 am
Registration and Breakfast
9:00 am
Opening Remarks
Chief Cathy Madalone, 4th Vice President, New Jersey State Association of Chiefs of Police
Chief Anne Kriegner (Ret.), New Jersey Women in Law Enforcement
9:15 am—10:30 am
Panel 1: “Our Journey”
Overcoming and addressing the unique issues and obstacles faced by women in
law enforcement as they make their way up through the ranks.
10:30 am—10:45 am
Morning Break
10:45 am—12:00 pm
Panel 2: “Thriving, Not Surviving”
Health & Wellness/Life After Law Enforcement/Time Management:
Balancing Home and Work
12:00 pm—1:00 pm
Buffet Lunch
1:00 pm—3:00 pm
Keynote Presentation: “The Company You Keep”
Chief Deanna Cantrell, San Luis Obispo Police Department, CA
3:00 pm—3:30 pm
Wrap Up and Q&A
6

KEYNOTE SPEAKER
Chief Deanna Cantrell
San Luis Obispo Police Department, CA
The Company You Keep
Influence is the capacity to have an effect on the character, development, or behavior of someone or something. Do you know
what kind of influencer you are? Whose fire are you igniting, and who is igniting yours? We will explore what your capacity is to
influence and be influenced by others during this class.
Before a person can reach their potential and fully understand their significance to others or an organization, they must
understand themselves and be willing to make necessary changes. Self-awareness and self-management are two of the
pillars of the Emotional Intelligence success quadrant. This is tough to do, and takes courage, but those willing to hear the
truth, and speak the truth with others will propel themselves, others and their organization to new heights. Fostering an
attitude of intentional influence will have an incredible impact on everyone in an organization.

Deanna started with the San Luis Obispo Police Department as the Chief of Police on January 4, 2016. Prior to this
appointment, she was with the Mesa, Arizona Police Department for 21 years with her last assignment as the Assistant Chief
of the Administrative Services Bureau where she oversaw Fiscal, Supply, Fleet, Police Information Technology,
Communications, Records and the Forensics Lab. Deanna served as the Deputy Chief of Special Operations, Patrol
Commander, Internal Affairs Lieutenant and Sergeant, Gang and Patrol Lieutenant, and many other positions within the police
department including time spent as a Motor Officer in Traffic, and several Special Operations positions.
Deanna developed a deep-rooted history of community engagement and participation while in Mesa and has continued that
tradition in San Luis Obispo (SLO). She started the Police and Community Together (PACT) Board and Policing Education and
Community Engagement (PEACE) program since moving to SLO. She served on the NAACP Legal Redress Committee, the
Muslim Police Advisory Board and was chair of the Human Rights Forum in Mesa. She served as the chair of the diversity and
peer support teams, and was the departments Subject Matter Expert for constitutional matters regarding search and seizure.
Deanna was an advisor and briefly served as the Chair of the Arizona Women’s Initiative Network (AZ-WIN) serving to increase
the number of women in policing. Deanna is now the chair of the Criminal Justice Administrators Association for SLO County,
serves on the YMCA Board, the Homeless Services Outreach Committee, the Hancock Academy Board, and is on the Changing
the Narrative Committee with the California Police Chiefs Association.
Deanna holds a Bachelor’s of Science Degree in Education and a Masters of Administration from Northern Arizona University.
She is a graduate of Northwestern University Police Staff and Command School and the International Association of Chiefs of
Police Leadership in Policing Organizations. Deanna is an adjunct faculty member for Northwestern University teaching policy,
contemporary policing and executive image.
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DATE & LOCATION:
Thursday, October 18, 2018
The National Conference Center & Holiday Inn
399 Monmouth Street
East Windsor, NJ 08520

Please complete the information below and
return this form to the
NJPCF State Office via fax, mail or e-mail.

TIME:
9:00 am to 3:30 pm
8:30 am Registration and Continental Breakfast
REGISTRATION FEE:
$215.00 per person
* Continental breakfast and luncheon included in
registration

New Jersey Police Chiefs Foundation
751 Route 73 North, Suite 12
Marlton, NJ 08053
P: 856-334-8943
F: 856-334-8947
njchiefs@njchiefs.org
(The New Jersey Police Chiefs Foundation
is the official charitable affiliate of the
New Jersey State Association of Chiefs of Police)

MAKE CHECKS / PURCHASE ORDERS PAYABLE TO:
NEW JERSEY POLICE CHIEFS FOUNDATION
Name: _____________________________________________________________________________________
Rank/Title: _________________________________________________________________________________
Agency/Department/School: ___________________________________________________________________
Address: ___________________________________________________________________________________
City/State/Zip: ______________________________________________________________________________
Phone: _____________________________ E-mail: _________________________________________________

Form of Payment: Check ___ Purchase Order ___ Credit Card: __Visa __ Mastercard __ AMEX
Credit Card #: _______________________________________Expiration Date: ___________ CVV: ___________
Billing Address: ______________________________________________________________________________
City/State/Zip: ______________________________________________________________________________
Signature: __________________________________________________________________________________
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Best Practices for School Safety Communications
By Mark Anderko, Operationalization Director, Mutualink, Deputy Chief of Police (Ret.), Edison PD
School shooting statistics are quite staggering: according to Everytown for Gun Safety Support Fund, there have been at least 50
incidents of gunfire on school grounds in 2018. Despite plans, training and increased levels of awareness, there are no guarantees
that these events can be prevented. Preparedness, then, is one of the single most important components to ensuring that first
responders make the right decisions to avoid escalation and reduce time to resolution to save lives when bad things happen on
campus.
PREPARE YOUR TEAM NOW
Predicting incidents of crisis is next to impossible. In New Jersey, we have the good fortune to have avoided a shooting event in
our schools over the last decade while other states have suffered devastating blows. This leaves us in a position to prepare and
learn from the current national climate of hyper-focus on school safety.
What steps make sense now?



Ensure your team is familiar with your school district’s School Safety and Security Plans. Plans are required by the New
Jersey Department of Education Office of School Preparedness and Emergency Planning.





Work with school administrators to document Standard Operating Procedures (SOPs) for school safety and security.
Schedule tabletop and live training to practice plans and SOPs with the schools.
Make a firm commitment to constant improvement.

Committing to safety and security measures to protect students, faculty, and visitors, and practicing making response routine will
result in optimal decision-making during a potential crisis.
FORGE PARTNERSHIPS WITH AREA SCHOOLS
In the event of an emergency, those on the scene must be as prepared as the first responders. The Unified Command Structure
will be called on to make decisions in the first few critical minutes of a crisis. In law enforcement, we rely on exercises to improve
tactical team operations. For school safety, the team also includes administrators, faculty, and possibly private security resource
officers. While some individuals may be reluctant due to lack of familiarity, embracing them as team members will improve
outcomes when needed.
Law enforcement’s role in the school safety team also includes that of advisor or consultant. School administrators and boards are
charged with wisely spending taxpayer dollars to keep school communities safe, while faced with myriad options for measures to
take. Hardening schools is a start, but once an active shooter is on campus, it’s first responders who will be called on to mitigate
the intrusion. It’s up to us, as Police Chiefs, to provide guidance to schools to ensure that they are fully considering what’s
needed to save lives.
Most active shooter after action reports cite communications breakdowns. So, it’s important that we ensure that schools consider
how they will notify and communicate with us during an emergency. An emerging best practice is to equip teachers and staff with
a panic button app for their smartphone, along with a multimedia interoperability platform that instantly shares radio and video
from the school with first responders as the app places a 9-1-1 call. At the same time, other faculty on campus receive a
notification that a panic button has been deployed.
In this way, first responders have audio and visual contact from the school immediately and arrive on scene well-informed.
Moreover, through the platform, law enforcement personnel can notify other partners on platform of the unfolding event. These
partners might include those providing mutual aid, state and county agencies and officials, and hospitals. The key is to include all
partners in early teambuilding exercises.
CONTINUALLY SEEK FUNDING OPPORTUNITIES
Federal funding to reduce school violence and prepare for active shooter situations is available to support school safety initiatives.
Following the violence in Parkland, Florida, the administration made this a priority to improve security at schools and expedite
notification of law enforcement during an emergency.
Also, in response to the tragic shooting, New Jersey lawmakers voted in favor of a bill to provide $500 million for school security
grants. No matching funds are required from schools to qualify for these funds.
Anyone interested in learning more about how to fund school safety can contact me directly at manderko@mutualink.net, Office:
732-258-0055 or Cell: 609-664-6128.
School safety is important to everyone – law enforcement, administrators, parents, students, and the community. Adopting best
practices in emergency preparedness will allow for quick and effective response to crises and enable the best possible outcomes.
9
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NJSACOP LEAP Releases 2018 Standards on PowerDMS
By Harry J Delgado, Ed.S. NJSACOP Accreditation Program Director
The New Jersey State Association of Chiefs of Police Law Enforcement Accreditation Program (NJSACOP LEAP)
released the 2018 edition of the accreditation standards during the NJSACOP Annual Conference in June. Mandatory
compliance will become effective January 1, 2019.
The standards are available on PowerDMS for subscribers of Power Standards. The application package, process
manual, annual report, and other relevant documents will be uploaded on PowerDMS within the next few weeks. This
will become the depository for all NJSACOP LEAP documents. As we move forward, agencies will be granted access
to their own e-file to place and retrieve documents.
Agencies are encouraged to subscribe to Power Standards as the process transitions away from paper files.
NJSACOP LEAP has secured a special rate from PowerDMS for their subscription to Power Standards. Subsequent to
initial accreditation the rate follows the three year cycle for reaccreditation.
Through PowerDMS’ recommended best practices, NJSACOP LEAP will make the accreditation process even more
user-friendly for our membership by creating models to follow, manage off-site training and assessments, provide
resources, workflow reports, standard changes. The delivery of services through PowerDMS and Power Standards
allows us to facilitate and expedite off-site file review. The end result will be a more effective and efficient delivery of
information and services, saving valuable time, as well as providing greater latitude scheduling final off-site
assessments.
We are syncing users to our new site. Once completed our members with their username and password will have
access to NJSACOP LEAP resources on our PowerDMS site.
If the Chief (CEO) and/or the Accreditation Manager (AM) of your agency has changed recently, please make sure to
reach out to me as soon as possible to update your contact information.
UPDATE ON NEW ACCREDITATION MANAGER IN SERVICE TRAINING
Sessions resume in September. Due to high demand there is a waitlist. Rosters for the sessions will be drawn from
the list until all are accommodated. If you would like to be added to the waitlist please email Jennifer Conover at
jconover@njsacop.org.
For additional information I may be reached at hdelgado@njsacop.org.

The NJSACOP sends its sincerest
condolences to the families of:
Chief John McEnery, Retired Life Member
Chief Anthony Bello, Retired Life Member
Chief Guy Still, Retired Member
Chief Michael Cleary, Retired Member
Chief Louis Taylor, Retired Life Member
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SUPPORT THE NEW JERSEY POLICE CHIEFS FOUNDATION
The New Jersey Police Chiefs Foundation (NJPCF) is the charitable affiliate of the NJ State
Association of Chiefs of Police. It is a 501(c)(3), not-for-profit foundation, established in
2003 to solicit, receive, administer and expend funds for law enforcement-related
charitable and educational purposes.
Your contribution helps enhance law enforcement related charitable and educational
programs throughout the year, including:
- The annual New Jersey Law Enforcement Memorial Service
- Safe Schools Symposium
- New Jersey Police Chiefs Valor Awards
- Law Enforcement Career Days
The New Jersey Police Chiefs Foundation also provides financial assistance to:
- The New Jersey Law Enforcement Torch Run for Special Olympics
- U.S. Marine Corps for Law Enforcement Foundation
Additionally, the New Jersey Police Chiefs Foundation presents the "Chief George Tenney Award" to honor individuals
for outstanding contributions to professional law enforcement.

You can donate to the New Jersey Police Chiefs Foundation here.
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Resiliency: The Future of Officer Survival
By Detective Frank Sabella, Cumberland Co. Prosecutor’s Office
According to the Final Report of the President’s Task Force on 21st Century Policing, “The wellness and safety of law
enforcement officers is critical not only to themselves, their colleagues, and their agencies but also to public
safety.”[4] Resiliency is a word used most commonly by advertisers to describe the potential longevity of a cooking
utensil or interior wall paint. When we use it to describe the well-being of an individual, resiliency takes on a much
more important meaning. Resiliency is “the ability to withstand, recover and/or grow in the face of stressors and
changing demands” [1]. In policing, stress can be defined as, “an imbalance between what is required of an officer
and what the officer is capable of giving, under conditions where failure may have dire consequences.”[5]
Developing a resilient mindset will help us work through this imbalance.
Resiliency is a fundamental component of being a “comprehensively fit officer”[1]. It involves knowing ourselves on
an emotional and spiritual level rather than just having self-awareness of our physical capabilities and limitations.
Resiliency is also the link between physical and mental health. A healthy mind leads to a healthier body. Resiliency is
what maintains us over the course of a career.
In early June, I had the opportunity to participate in the first train-the-trainer course on Comprehensive Officer
Resilience offered in New Jersey. The program is a collaboration between the Officer Safety and Wellness Committee
of the FBI National Academy Associates (FBINAA) and Acadia Healthcare. Acadia Healthcare, a provider of inpatient
behavioral healthcare services, operates a network of nearly 600 behavioral healthcare facilities with approximately
17,100 beds in 39 states, the United Kingdom and Puerto Rico. Acadia provides behavioral health and addiction
services to its patients in a variety of settings, including inpatient psychiatric hospitals, residential treatment centers,
outpatient clinics and therapeutic school-based programs. The program was brought to New Jersey through the
combined efforts of the Burlington County Prosecutor’s Office, NJSACOP, Atlantic County Sheriff’s Office, Maple
Shade Police Department, and Treatment Placement Specialists, an initiative of Acadia Healthcare that provides
expert, confidential treatment options to those in need.
The Comprehensive Officer Resilience Program focuses on four domains and a core group of tenets. “These tenets
are the key characteristics in an individual that foster resilience”[1]. They center on our mental, physical, social, and
spiritual well-being. Throughout the course, various tools were introduced to help build resilience. Each tool tied into
one or more of these tenets. Concepts such as “Accomplishing Goals” and “Interpersonal Problem Solving” were
discussed alongside “Spiritual Resilience” and “Counting Blessings”. The overarching concept was one of staying
positive and trying to become better from every situation. There are opportunities from growth in even the most
adverse of times. This concept is referred to as “Post Traumatic Growth” and can often be the difference between an
individual becoming a “victor”, as opposed to a “victim” in the aftermath of a critical event.
Why is this important?
According to Burlington County Prosecutor Scott A. Coffina, “There were 46 officers shot to death in the line of duty
last year across the United States, and more than triple that number died by suicide.” One study indicated, “a higher
prevalence of depression in officers (12.5% for women and 6.2% for men officers) compared to 7.4% among women
and 2.8% among men who participated in the National Institute of Mental Health Epidemiologic Catchment Area
Study”[3]. With those statistics in mind, it is hard to deny the problem. The Comprehensive Officer Resilience
training is one way to begin to tackle the issue.
“Although the media and general public emphasize the physical danger of police work, they tend to overlook the
psychological danger”[2]. The public’s opinion of us, especially in these most trying of times, only furthers our
mental strain. We know that an officer in a better state of mind emotionally is going to handle interaction with the
citizenry better than a stressed officer. A poor interaction with the public can have the effect of only accelerating the
negative spiral being experienced by that already strained officer. Additional sources of stress can be found within an
organization. “An agency work environment in which officers do not feel they are respected, supported, or treated
fairly is one of the most common sources of stress. And research indicates that officers who feel respected by their
supervisors are more likely to accept and voluntarily comply with departmental policies.”[4] This tells us that having
our officers mentally healthy and resilient will actually strengthen the organization overall.
Many of us have been involved in traumatic events that resulted in post-incident debriefing sessions. The goal of this
program is to prepare the officer mentally, before the incident, so that post-incident recovery is shorter and adverse
13

Continued on next page

The New Jersey Police Chief Magazine | September 2018
Continued from previous page
effects experienced by the officer are less severe. According to Dr. Michael V. Genovese, the Chief Medical Officer for
Behavioral Health Services at Acadia Healthcare, “We should focus more on prevention in healthcare generally, and
specifically in the law enforcement community. Officers experience more stress in a typical week than many people
do in a lifetime. Building resiliency can help mitigate the physical and emotional effects of that stress and lead to
longer, healthier, happier lives.” This program takes into account that an officer need not be involved in an adverse
or traumatic event to experience emotional trauma. Working as a first responder for 25 years exposes us all to a
tremendous amount of vicarious and cumulative trauma. Officers today are expected to switch gears with every
changing assignment during a tour of duty. The officer may go from handling an active robbery to performing
life-saving measures on a young child. Both events are highly stressful, but in different ways. As a result, officers
often baseline at a heightened level of vigilance. This takes a physical and mental toll on that officer. “Research on
police stressors also documents the effects of administrative and bureaucratic sources of stress, as well as the stress
from conflicts between professional life and family life. These stressors can sometimes have greater overall effects
on police personnel, by their constant presence eroding morale and resilience, than low frequency, high intensity
traumatic exposures.”[5] It is not just the stressor itself that is causing the emotional strain, but also the
unstoppable consistency of it. Stressors such as shift work, excessive paperwork, and lack of professional recognition
are often cited as examples. Left unchecked, they can lead the officer to become disillusioned with the criminal
justice system. The more we can do to lessen the impact of these operational stressors, the healthier the workforce.
From a management perspective, this can lead to a decrease in absenteeism and an increase in productivity and
efficiency.
How do we make this happen?
It was very exciting to have been part of the first training on resiliency for law enforcement in New Jersey. However,
that is only the beginning of the journey. Our class consisted of not only sworn personnel, but police chaplains as
well. Officer resiliency is one of those areas in which the partnership between policing agencies and the faith-based
communities can really be successful. Those of us in law enforcement know there may be difficulty garnering support
from our brothers and sisters in the rank and file. For too long we have developed a culture of silence about our
mental health and our spiritual wellness. We feared that disclosing our issues would be seen as a sign of weakness in
a profession that traditionally rewards strength and power. There is going to have to be a transformation in our
attitudes and belief systems. “This transformation should also overturn the tradition of silence on psychological
problems, encouraging officers to seek help without concern about negative consequences.”[4] We cannot keep
ourselves healthy if we ignore the problem. Policing is an ever-evolving field. Placing importance on officer mental
health and wellness is but one evolution. Burlington County Prosecutor Scott A. Coffina describes the Comprehensive
Officer Resilience Program as, “a major step forward in what we envision as a complete transformation in how law
enforcement addresses mental health issues within their agencies, and there is no doubt that our officers, their
families, and the communities they serve will be better off as a result.” I totally agree. Psychologist and motivational
speaker Wayne Dyer said, “If you change the way you look at things, the things you look at change.” This program
helps us develop new ways of looking at officer mental health and wellness so we can change the culture of our
profession for the better.
References:
[1] President’s Task Force on 21st Century Policing. (2015) Final Report of the President’s Task Force on 21st Century Policing. Washington, DC:
Office of Community Oriented Policing Services
[2] FBI National Academy. Comprehensive Officer Resilience Train-the-Trainer Program Student
Workbook,
Version 1 (January 2018)
[3] Chapin, M., Brannen, S., Singer, M., & Walker, M. “Training Police Leadership to Recognize and
Address Operational Stress”. Police Quarterly, 11, no.3 (2008): 338-352 [4] Violanti, John, et.al. “Suicide in Police Work: Exploring Potential
Contributing Influences”. American Journal of Criminal Justice, 34 (2009): 41-53
[5] Violanti, John. “The Police: Perspectives on Trauma and
Resiliency”. Traumatology, 12, no.3 (2006): 167-169

Resources (Acadia Healthcare):
http://www.treatmentplacementspecialists.com/first-responders/our-partnership-with-the-fbinaa/
http://www.treatmentplacementspecialists.com/first-responders/posttraumatic-stress-treatment/
http://www.treatmentplacementspecialists.com/first-responders/resiliency-training/

Contributors’ opinions and statements are not purported to define official NJSACOP policy or imply NJSACOP endorsement.
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DEPARTMENT OF HEALTH
DIVISION OF EPIDEMIOLOGY, ENVIRONMENTAL AND OCCUPATIONAL HEALTH
PO BOX 369
TRENTON, N.J. 08625-0369

PHILIP D. MURPHY
Governor

www.nj.gov/health

SHEILA Y. OLIVER

SHEREEF M. ELNAHAL, MD, MBA

Lt. Governor

Commissioner

September 4, 2018
Dear Health Officer:
The New Jersey Department of Health is pleased to announce that funds are available
from the Hepatitis Inoculation Fund for the reimbursement of costs of hepatitis B
inoculations for certain emergency medical technicians, firefighters and police officers.
The funds are a continuation of monies already distributed for this purpose between
1996 and 2017 in accordance with N.J.A.C. 8:57B.
Each municipality may receive up to $5,000 in reimbursement for the cost of protecting
its emergency medical technicians, firefighters and police officers against hepatitis B.
Payments of funds to municipalities will be based on the collection of state forfeiture
recoveries from confiscated property that had been involved in illegal activity. Under the
adopted rules, first preference will be given to municipalities with volunteer EMTs and
volunteer firefighters. Second priority will be given to municipalities with a combined
total of fewer than 100 EMTs, firefighters and police officers. Finally, municipalities with
more than 100 emergency services workers will receive funding.
To ensure equal access to the available money, the Department may assign applicants
a number and hold a lottery to determine in what order municipalities receive funding.
All first priority municipalities will receive money before second and third priority
municipalities can be reimbursed. If funds are depleted at any point, distributions will
stop until more money is available. Reimbursements will then continue in the order
established by the lottery. Reimbursements cannot be made if the individual has
already been reimbursed under this program. Additionally, a municipality shall not claim
expense reimbursement for a covered individual whose medical insurance pays for the
full cost of the hepatitis inoculation, but may claim expense reimbursement for any
portion of the cost disallowed by such medical insurance.
Each interested applicant municipality shall appoint a liaison who will be responsible for
preparing and submitting an application to the Division of Epidemiology, Environmental
and Occupational Health on behalf of all emergency services personnel within its
jurisdiction. Applications received by the Division directly from individual first aid and
rescue squads, fire companies, departments and districts, and police departments or
their members and/or staff shall be disallowed. The actual reimbursable costs allowed,
not to exceed $5,000 per municipality, will be based on the cost of the hepatitis B
vaccine and the fees of professional medical services for administration of the vaccine.
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If your municipality is interested in applying for the reimbursable costs for
hepatitis B vaccinations, the following will be required in a letter format:
1) The name of the municipality, along with address, contact person and phone
number on municipal stationary.
2) The total amount expended for the inoculations in each of the individuals
specified below (Number #3).
3) The total composition of the municipality’s emergency services personnel
including:
a. Number of volunteer emergency medical technicians - ambulance.
b. Number of volunteer firefighters.
c. Number of paid EMTs - ambulance.
d. Number of paid firefighters.
e. Number of police officers.
4) The total amount sought for reimbursement including actual costs incurred for
inoculations of each individual specified in number 3, and the cost of fees for
professional medical services for administration of the vaccine.
5) A statement certifying that the reimbursement applied for represents actual
costs incurred and that such costs are not eligible for coverage and have not
been covered through any other source, nor has the cost for each individual been
reimbursed by these funds in the past.
Please send your application to:
Mr. Howard Cohen
New Jersey Department of Health, Division of Epidemiology, Environmental and
Occupation Health
Office of Assistant Commissioner
Post Office Box 369
Trenton, New Jersey 08625-0369
All applications must be postmarked by October 3, 2018. If you have any questions
regarding this matter, please call me at (609) 633-8725 or reach me by email at
Howard.Cohen@doh.nj.gov
Sincerely,

Howard J. Cohen
Contract Administrator
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Healthy Living Tips from
Free Screening Event for Peripheral Artery Disease on Saturday, September 22nd!
Between hectic work schedules and weekends packed with activities, it’s no wonder we often ignore pains
and cramps in our legs, with many of us just chalking it up to being on our feet too much. Unfortunately,
though, these pains could be a sign of Peripheral Arterial Disease (PAD), a serious vascular condition.
PAD is caused by plaque build-up in the arteries supplying the legs, resulting in reduced blood flow. Typical
symptoms of impaired leg circulation include: pain, aching, tiredness, cramping, or tiredness in leg
muscles while walking, running or using stairs – which then goes away when resting. If you have foot or
toe pain that disturbs your sleep, a skin wound or ulcer on your feet or toes that’s slow to heal, then…don’t
ignore it, and get checked out!
If PAD symptoms are ignored, they can lead to disability, amputation, and a poor quality of life.
Additionally, blocked leg arteries found in people with PAD are often a red flag that other arteries -including those in the heart and brain -- may also be blocked, increasing the risk of a heart attack or
stroke!
A lot of people are at higher risk for PAD, and your risk increases even more if you smoke, have high blood
cholesterol, high blood pressure or diabetes, are African American, are over 50 or have a family history of
coronary heart disease or stroke.
Deborah Heart and Lung Center will host its annual free PAD Screening event on Saturday,
September 22nd to assess for Peripheral Arterial Disease (P.A.D.), which is impaired circulation
in the legs. This common and dangerous vascular disease can lead to heart attack, stroke,
amputation and death, and occurs when arteries in the legs become clogged with fatty deposits,
reducing blood flow. Typical symptoms of P.A.D. include pain, aching, cramping or fatigue in leg
muscles while walking or using stairs.
If you are interested in finding out if you are eligible for the screening, please call (609) 6212080, option #2.

For more information about how Deborah Heart and Lung Center’s
leading-edge technologies can improve your quality of life or an
appointment with a Deborah specialist, please visit our website:
www.demanddeborah.org ~
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association business
The NJSACOP welcomes the
following new members:

UPCOMING PROGRAMS
The Police Chiefs In-Service
September 12-14, 2018
The Seaview Resort
Galloway, NJ
CLICK HERE FOR MORE INFO

ACTIVE:
Col. Patrick Callahan, NJ State Police
Chief Richard Grassia, Merchantville PD
Chief Erik Heller, Harding Twp PD
Chief James Markoski, Beach Haven PD
Chief Earl Meroney, Plumsted Twp PD
Chief Michael Pontillo, Westwood PD
Chief Michael Shimsky, Bernards Twp PD
Chief Robert Turner, Shrewsbury PD

The Gettysburg Leadership Experience:
A Staff Ride for Law Enforcement Leaders
September 21-23, 2018
SOLD OUT
October State Meeting
Thursday, October 4, 2018
The Doubletree Hotel
Tinton Falls, NJ
10:00 am

LAW ENFORCEMENT ASSOCIATE:
Douglas Collier, AG/Division of
Criminal Justice

Women in Law Enforcement
Leadership Symposium
October 18, 2018
The Holiday Inn/National Conference Center
East Windsor, NJ
CLICK HERE FOR MORE INFO

NJSACOP Executive Staff
Executive Director
Mitchell C. Sklar, Esq., CAE
mcsklar@njsacop.org

Safe Schools Symposium
October 23, 2018
The Holiday Inn/National Conference Center
East Windsor, NJ
SOLD OUT

Deputy Executive Director
Chief William Nally, Ret.
wnally@njsacop.org
Office Manager
Melissa J. Gaines
mjgaines@njsacop.org

November State Meeting
Thursday, November 1, 2018
The Doubletree Hotel
Tinton Falls, NJ
10:00 am

Programs & Publications Manager
Jennifer Conover
jconover@njsacop.org
Accreditation Program Director
Harry J. Delgado
hdelgado@njsacop.org

Foundation for Executive Leadership
November 12-16, 2018
The Holiday Inn/National Conference Center
East Windsor, NJ
CLICK HERE FOR MORE INFO

Public Affairs & Partnerships Manager
Alexandra DeLeon
adeleon@njsacop.org

For more information on these events, please
visit www.njsacop.org.

NHTSA Law Enforcement Liaison
Chief Michael Morris, Ret.
mmorris@njsacop.org

New Jersey Office of Highway Traffic Safety
Law Enforcement Liaison
Chief Paul Kaminsky, Ret.
pkaminsky@njsacop.org
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NEW JERSEY STATE ASSOCIATION OF CHIEFS OF POLICE
751 Route 73 North, Suite 12
Marlton, New Jersey 08053
P] 856.334.8943
F] 856.334.8947
E] njsacop@njsacop.org
W] www.njsacop.org
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